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-----------------Keeping our friends informed of our ministry and our students 
Administration 
Looks to the 
21st Century 
"D uring this last decade of the 20th 
century, we must ready ourselves for the 
21st," said Cedarville College president 
Dr. Paul Dixon in his address to the 
college family entitled, "Twenty Bench-
marks for the Cedarville College of the 
21st Century." 
'The 20th century is practically over," 
Dr. Dixon continued. "This last decade 
presents several opportunities for us. 
Yet the 21st century presents even more. 
While we want to take advantage of 
this, we also do not want to lose focus of 
the primary premises driving Cedarville 
College-premises which must drive us 
10 years from now." 
Dr. Dixon defined the premises as 
benchmarks by which Cedarville must 
measure itself in the coming years to 
"keep itself on track." "Certainly they 
are by no means complete, and we will 
add to them when necessary. But in 
these dwell the essence of the College, 
reinforcing our commitment to prepare 
young Christians not only to live today, 
but tomorrow as well." 
"The challenges of the 21st century 
will require undaunted Christians who 
carry the unchanging Word in one hand 
and appropriate present day tools in 
the other," Dr. Dixon concluded. 
"Cedarville College must help arm its 
students with both." 
Theme for the 1990-91 school year: 
A New Decade, 
A Renewed 
Devotion 
A renewed devotion to our 
God and to one another 
Our Benchmarks for the 21st Century 
1. Mission driven 
The college mission provides the focus for the 
direction of the College and is consistently ar-
ticulated before all of our constituencies. 
2. Commitment to strategic planning 
Strategic planning drives the vision and helps 
to fulfill the mission of the College. The 
process involves the trustees, administrators, 
faculty , and staff. Resource decisions are 
directly related to the strategic plan. 
3. Bible minor for all students (24 qtr. hrs.) 
A minor in Bible is a required portion of 
every baccalaureate program. 
4. Chapel 
Daily chapel is central to the experience for 
our Cedarville College family. It is the heart-
beat of a Christian college and will continue to 
be a priority, with attendance required of 
faculty and students. 
5. Commitment to evangelism 
and discipleship 
A commitment to evangelism and discipleship 
motivates the spiritual life of the College and 
is integrated throughout the various programs. 
Fulfilling the Great Commission will con-
tinue to be a major focus. 
6. Commitment to strengthening the 
Christian faith 
A commitment to strengthening the Christian 
faith motivates emphases on biblical scholar-
ship and an informed passion in the propaga-
tion of the Word of God. 
7. Baptist 
The College retains its doctrinal statement 
historically identified as Baptist while offer-
ing its education to a broad diversity of 
Christian students. 
8. Unity on the doctrinal statement with 
acceptance of diversity in other areas 
College personnel manifest unwavering 
unity on the doctrinal statement with 
acceptance of the exercise of Christian 
liberty in other areas. 
9. Distinction between biblical mandate 
and institutional preference 
A distinction between biblical mandate 
and institutional preference is maintained 
to create a productive atmosphere for 
developing Christian lifestyle patterns 
and attitudes. 
10. A caring family 
The college family reaches out with 
genuine care, wherever and however 
possible, to its own members, alumni, 
local community, and others. 
11. C omprehensive academics 
Comprehensive academics with a tradi-
tional liberal arts core prepares graduates 
for graduate school and professional careers 
and provides the foundation for lifelong 
learning and personal and family develop-
ment. 
12. Primarily an undergraduate institution 
Quality in undergraduate higher education 
is the core of the college program. When 
graduate programs are considered, they 
will be started only if they enhance the 
quality of the undergraduate program. 
13. Balance 
Programming will maintain a responsive-
ness to the whole person with the result-
ing balance of the spiritual, academic, 
professional, personal, social, and physical. 
14. Strong extracurricular activities program 
A strong extracurricular activities program 
involving as many students as possible 
enhances personal, social, physical, and 
leadership development. 
15. Sound management principles 
The exercise of faith and the stewardship 
of God's resources requires sound 
management and fiscal policies. 
16. Non-governmental support 
As a part of its commitment to independ-
ence and to the free enteiprise philosophy, 
the College operates apart from direct suppor1 
from the government. 
17. Price/value 
Costs to students remain competitive with 
lower cost competitors while the value of 
the educational experience is equal to or 
greater than higher cost competitors. 
18. Assuring student access 
Academic pricing and standards are set to 
provide opportunity for enrollment and 
degree completion by a diverse student 
population. 
19. Strategic involvement in community 
development 
The College is involved with local and 
regional planning entities as an active 
participant in community growth. 
20. Recruitment, development, and retention 
of personnel 
The recruitment, development, and reten-
tion of competent and dedicated personnel 
contribute to the long-term benefit of the 
value of its programs. 
Engineering in High Gear 
T be Cedarville College Engineering Program is off and run-
ning. In addition to a strong dose of calculus and physics, the 41 
first year students are also involved in very practical aspects of 
engineering. 
According to Chuck Allport, director of engineering program 
development, the first course, Introduction to Engineering, is 
"structured to provide a close look at the engineering profes-
sion-its attributes and vocational opportunities-as well as to 
introduce the students to design." The course reflects the strong 
Cedarville emphasis on applied as well as academic experience. 
It also takes advantage of Mr. Allport's 27 years as an engineer in 
the aerospace and high tech development industry. Through a 
second quarter CAD (computer assisted design) course, students 
are quickly introduced to the CAD laboratory, recently given to 
the College. 
Allport also indicated that within the first few weeks of Fall 
Quarter a student professional society had been organized on 
campus and chartered with SAE International, one of the most 
prestigious professional engineering organizations. Already, the 
Cedarville College SAE chapter is the second largest in the area, 
trailing only The Ohio State University in membership. Dr. 
Duane Wood, academic vice president and an engineer himself, 
pointed out that "this organization provides a bridge to the many 
interesting engineering activities and facilities in the area." Already, 
students have interacted with engineers working on the National 
Aerospace plane, Honda Accord station wagon, Boeing 747 
aircraft brakes, and other state-of-the-art design projects. 
Equally important, SAE sponsors many collegiate design 
competitions. This year several Cedarville College students will 
participate in two of the competitions. They are designing and 
Cedarville Coach 
Honored 
J ohn McGillivray, physical education professor and soccer coach, 
recently received the Ohio Collegiate Soccer Officials Association 
(OCSOA) Distinguished Merit Award, the first to be presented by 
the OCSOA. 
Coaches and officials of OCSOA wished to recognize someone 
on the state level whose character is marked by sportsmanship and 
whose behavior is similarly reflected by members of his team. 
This award was an acknowledgment of McGillivray's servant 
attitude and Christian testimony. 
"This is what coaching is alt about, not winning or losing, but 
building into players' lives, helping them grow and mature in their 
attitudes, behaviors, and discipline," stated McGillivray. "Cer-
tainly I have no award in mind as I coach, and receiving it is 
honoring, but I must tum and allow the honor to be given to God, 
for it is He I am trying to imitate to my players." 
Coach McGillivray, in his 17th year at Cedarville, devotes his 
time to both the classroom and the soccer field. When asked which 
be preferred, he responded, "In both teaching and coaching, there 
is a struggle between time, energy, and emotion. Both are 
gratifying." He concluded, "However, coaching allows me to 
influence students for four years on a regular basis in all situations. 
They minister to me and I, to them. It's a great opportunity God 
has given me." 
McGillivray always stresses that winning and losing are minor 
points when playing a game. "How you play and conduct yourself 
during the game," he said, "is the true final score of any game." It 
is that attitude which the OCSOA recognized in granting the Dis-
tinguished Merit Award to Coach John McGillivray. 
building a radio-controlled airplane optimized to carry a maximum 
payload, and a three-wheeled vehicle powered by a 2 HP engine 
designed to maximize fuel efficiency. These activities add variety 
to the challenging academic load of the students. They also allow 
the students to practice their new skills in competition with peers 
from 50 to 60 other colleges and universities. 
Hiring faculty and adding facilities are on schedule. The 68,000 
sq. ft. Nursing/Engineering/Science building is in the final design 
phase with groundbreaking scheduled this spring. Dr. Wood stated 
that the College has hired key professors with outstanding academic 
and practical experience, and that several others are in the applica-





Feb. 14- 16 
Feb. 15-16 
Feb. 19-21 
Wmter Enrichment C1Jnference wiLh. 
Dr. Warren Wiersbe 
Artist Series: Festival of Spirituals 
Charter Day Celebration 
Winter Drama Production 
"The Miracle Worker" 
Li 'I Sibs Weekend 
Staley Lectureship Chapel Series with 
Dr. Patrick Kate, president of International 
Missions Inc. 
Feb. 23 Artist Series: Calliope 




W SRN, the campus based student radio station, received first 
place in the Radio Division of the National Association of 
College Broadcasters (NACB) College Station Promo Contest 
this past spring. Bill Pardi, a junior broadcasting major and 
production director of WSRN, submitted the entries which 
resulted in the station's receiving the award. The selection was 
profiled in the September issue of "College Broadcaster" 
magazine. 
The award carried greater significance considering that the 
station went on the air for the first time on April 5, 1990. 
WSRN's purpose is to provide broadcasting majors experience 
in all areas of broadcasting. All programming is developed by 
students and follows a news/music format that includes weather 
information, world and campus news, sports, and campus 
activities announcements. The station operates at 530 AM by 
means of power lines in each campus dormitory and broadcasts 
daily from 6:00 to 9:00 a.m. and from 5 :00 p.m. to 1 :00 a.m. 
